Cairngorms National Park Authority
Equal Pay Statement
The Cairngorms National Park Authority is committed to the principles of equal pay for all
of our employees. The Authority recognises that women and men in the workforce should
receive equal pay for work of equal value and we operate a single job evaluation scheme to
measure the relative value of all jobs in our pay and grading structures within an overall
framework that is consistent, transparent and fair. We aim to eliminate any gender bias in
our pay systems and understand that equal pay between males and females is a legal right
under in accordance with both domestic and European law.
Our Job Evaluation and Pay Progression policies aim to reflect equal pay with respect to
remuneration for all staff in ensuring that the level of reward is appropriate to the relative
size and content of the job. We believe that equality must be enshrined in the values of our
organisation. The values of the organisation send a positive message on diversity and
equality to managers, employees, potential employees, partners and customers and enhance
productivity, efficiency and morale.
The Authority has worked towards ensuring that employees have confidence in the
Authority's process of eliminating gender bias and we have therefore been committed to
working in partnership with the Staff Consultative Forum and trade union representatives.
The Authority will continue working with the various stakeholders in taking action to
ensure that it provides equal pay.
Our equal pay objectives are to:
•
•
•
•
•
•

regularly monitor and review the application of our policies and procedures to ensure
there are no unfair, unjust or unlawful practices that impact on pay;
agree and apply solutions to remedy any problems;
consult with staff and keep them informed of any changes;
provide training and guidance for staff involved in determining pay issues;
carry out annual monitoring of pay statistics; and
respond to any grievances in equal pay as a priority.
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