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Equal Pay Statement 
 
The Cairngorms National Park Authority is committed to the principles of equal pay for 
all of our employees, regardless of sex, race, religion or belief, age, marriage and civil 
partnership, pregnancy and maternity, sexual orientation, gender reassignment, or 
disability. 
 
The Authority recognises that all staff in the workforce should receive equal pay for 
work of equal value, or the same or similar work and we operate a single job evaluation 
scheme to measure the relative value of all jobs in our pay and grading structures within 
an overall framework that is consistent, transparent and fair.  We aim to eliminate any 
gender, disability or racial bias in our pay systems and understand that equal pay as 
regards women and men; people who are disabled and those who are not; and people 
who fall into a minority racial group and those who do not is a legal right in accordance 
with both domestic and European law.  
 
Our Job Evaluation and Pay Progression policies aim to reflect equal pay with respect to 
remuneration  for all staff in ensuring that the level of reward is appropriate to the 
relative size and content of the job. We believe that equality must be enshrined in the 
values of our organisation.  The values of the organisation send a positive message on 
diversity and equality to managers, employees, potential employees, partners and 
customers and enhance productivity, efficiency and morale. 

 
The Authority has worked towards ensuring that employees have confidence in the 
Authority's process of eliminating bias and we have therefore been committed to 
working in partnership with the Staff Consultative Forum and trade union 
representatives. The Authority will continue working with the various stakeholders in 
taking action to ensure that it provides equal pay. 
 
Our equal pay objectives are to: 

• Regularly monitor and review the application of our policies and procedures to 
ensure there are no unfair, unjust or unlawful practices that impact on pay  

• Agree and apply solutions to remedy any problems 
• Consult with staff and keep them informed of any changes 
• Provide training and guidance for staff involved in determining pay issues  
• Carry out annual monitoring of pay statistics, and annual audits of pay and 

benefits for existing staff, including those on maternity leave, sick leave and 
career breaks.  
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• informing workers how their pay has been determined in each salary review 
• Respond to any grievances in equal pay as a priority 

 
Following each annual equal pay audit, the Corporate Services Director will review the 
findings and feed back to the Staff Consultative Forum, and the Staffing and 
Recruitment Committee 
 
The Corporate Services Director is responsible for equal pay within the organisation and 
will review and ensure compliance with this policy at regular intervals. 
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